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VACANCY ANNOUCEMENT

DEPARTMENT: CRIT GIN

JOB TITLE: GIN STAND WALKER (1 DAY AND I NIGHT POSITION)

SUPERVISOR: CRIT GIN OPERATIONS MANAGER

SALARY: $8.00 TO $12.00 PER HOUR D.O.E.

CLOSING DATE: OPEN UNTIL FILLED

FUNCTION: The CRIT Gin Stand Walker primary duties are the operation and
maintenance of the CRIT Gin’s stands and lint cleaners under direction of Ginner.

DUTIES AND RESPONSIBILITIES:
1. Oversees the operation and maintenance of three (3) Lummus 158 Gin Stands and

Lummus 108 Lint Cleaners.
2. Ensures proper operation of each gin stand and checks gin stands, mote cleaners,

saws and ribs for maintenance problems or safety hazards.
3. Watches for and immediately removes tags from ribs and checks feeder for debris.
4. Adjusts feed control and keeps stands operating at capacity.
5. Observe for any hazards and practices safety programs.
6. Manage and assist gin crew under direction of Ginner.
7. Performs all other duties as assigned by the Gin Operations Manager.

EDUCATION REQUIREMENTS, SKILLS AND ABILIITES:
1. High School Diploma or G.E.D. and valid Driver’s License required.

.2. Knowledge of proper gin operation and maintenance.
3. Mechanical knowledge and understanding of Lummus 158 Gin Stands and

Lummus 108 Lint Cleaners.
4. Possess some supervisory and/or management skills.
5. Able to work independently and manage multiple tasks while keeping a

professional and courteous attitude.



6. Must be punctual and willing to work long hours up to six (6) days a week to meet

goals.

APPLY:
COLORADO RIVER INDIAN TRIBES HUMAN RESOURCE DEPARTMENT

26600 MOHAVE ROAD

PARKER, ARIZONA 85344

Or

For Employment Application visit: http://www.crit-nsn .gov

INDIAN PREFERENCE: Under the Title VII of the Civil Rights Act Sections 701(b) and
703(i) explicitly exempts from coverage the preferential employment of lndian-by
Indian Tribes. Therefore, C.R.LT. acknowledges and extends preferential treatment to
enrolled C.R.I.T. members who qualify toward all employment oppoF4unities otherwise;

C.R.I.T. does not discriminate against employees or applicants based on race, color,

sex, religion or national origin.

C.R.I.T. offers: Health and Life Insurance, Paid Holidays, Sick and Annual Leave and
Pension Plan.


